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Sustainable Development Goals

Owned by a Foundation and its employees, the NIRAS Group is an international multidisciplinary
consultancy firm with Scandinavian roots and values. For more than 45 years, NIRAS International
Consulting has been committed to the development of innovative and sustainable solutions for our
clients and society. In the more than 300 projects we help implement in Africa, Asia, Europe, and
Latin America annually, the SDGs and their individual targets guide our activities in development
cooperation.

Our values and continued focus on delivering sustainable solutions for people, the environment and
society are embraced by the UN Global Compact. We consider the Compact's ten universal principles
as a natural way of doing business. These principles steer our actions in respecting fundamental
human and labour rights, showing responsibility towards the environment, and resisting all forms
of corruption.

NIRAS' continued efforts to en-
sure sustainable development
are in line with the SDGs and
support Agenda 2030. In every
sector we ask ourselves if we
can introduce new services
where we - together with our
partners and clients - can con-
tribute to this global develop-
ment agenda.

NIRAS' continued
efforts to ensure
sustainable
development are in
line with the SDGs.

NIRAS—engaging with the




Today, we deliver technical assistance to over 100 countries annually - a project portfolio managed
by 350 permanent staff. Our network of external experts approaches 25,000 development profes-
sionals worldwide, and our 51 offices in 27 countries support long-term partnerships and build local
capacity in the countries where we work.

In every sector we ask ourselves if we can introduce new
services where, together with clients, we can contribute to
the development goals.

Through our work we aim at visibly improving livelihoods and developing resilient future societies
that are inclusive, stable, well governed and climate-smart.

The green growth and circular economy initiatives we work on with our partners address climate
change through adaptation, mitigation and building of resilience. At the same time, they also pro-
mote job creation and generate wealth. We integrate human rights-based approaches and struc-
tured capacity-development and skills transfer into our projects and work closely with institutions
to develop expertise within agricultural sector reform, private sector development, and peace, se-
curity and governance processes.

We incorporate the UN Sustainable Development Goals in all our activities and measure theirimpact
on society and the environment. We believe that aligning our work with the SDGs enables us to
identify and deliver solutions that contribute to a more sustainable and equitable world - a funda-
mental objective of NIRAS employees.

NIRAS’ solutions are addressing the major societal
challenges of our time and are directly contributing to the
UN’s 17 SDGs.



NIRAS takes the lead in promoting gender [ |
equality and women’'s empowerment -

With a longstanding tradition of working with Scandinavian donors such as Sida, DANIDA and
MFA Finland, NIRAS has been at the forefront of promoting gender equality around the world. As
a cross-cutting goal, SDG 5 must be promoted in every sector in which we work, be it agriculture,
governance, energy or any other sector. We provide high-level technical expertise in effective gen-
der mainstreaming and application of a right-based approach to the European Commission’s Gender
Support Desk and EU Delegations as well as working directly with female farmers and entrepre-
neurs across the world. Key areas include women’'s economic empowerment; gender responsive
budgeting; women, peace and security; and gender and resilience.

It is of utmost importance for NIRAS to support our clients in integrating a gender perspective
throughout the project cycle. We want to continue to be at the forefront of promoting gender equal-
ity and contributing to SDG 5 by introducing compulsory use of the innovative 4R approach!, in all
our project planning. Gender analysis helps the client to better understand the needs of different
groups of beneficiaries so that the project interventions can be tailored to deliver appropriate ser-
vices to both women and men and, as a result, increase gender equality in societies. NIRAS recog-
nises that gender equality is not just a means to an end, such as economic growth, but also a
tremendously important goal in itself. By challenging stereotypical social and gender norms and
promoting gender equality, both men and women are able to reach their full potential as individuals.

In NIRAS-managed agricultural projects, gender equality is always a strong component. In many
low-income countries, especially in Africa, 70-80% of the agricultural production comes from small
farmers, who are mostly rural women. We have successfully applied the household approach, a
participatory method which encourages the husband and wife to share division of labour equally
and make joint decisions about production and expenditures. Securing women's access to and own-
ership of land is key for women's empowerment as well as for increased production. NIRAS has sup-
ported various land reforms in different countries leading to improved livelihoods for thousands of
women by ensuring women'’s legal rights to land.

+The 4R Method is used to undertake a gender analysis of a given project by looking at Realia (the context), Representation, Resourc-
es and Realisation (action to be taken).
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Women's economic empowerment is thought to be one of the most important drivers for the de-
velopment of a country. When more women are educated and work, economies grow. There is also
evidence from many countries that women with increased incomes have different priorities and
change consumer patterns in ways that benefit their community and family and particularly chil-
dren in terms of health, nutrition, and education. In short, women’s empowerment is essential for
inclusive development. NIRAS promotes women's economic empowerment through the facilitation
of savings groups, improving their access to microfinance as well as regular financial institutions, and
supporting the development of female-owned micro, small and medium-sized enterprises (MSMEs).
NIRAS also works to increase women's decision-making power and active participation in the finan-
cial sector.

We are committed to fostering a conducive political environment where men and women from
different social backgrounds can make their voices heard. Currently less than 25% of all national
parliamentarians are women, which is problematic from a democracy point of view. NIRAS works to
support increased presence of women in leadership positions within political parties and political
participation more broadly, including women in conflict and post-conflict countries.

Our work extends beyond rural areas and grassroots level to include state institution-building
and the provision of high-level technical advisory services to various development partners.

NIRAS facilitates and supports more than 40 projects worldwide
which have gender equality as their main objective. In thisbooklet,
we showcase six to illustrate how our work promotes equal rights
and opportunities for both women and men in line with SDG 5.
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Introducing gender
responsive budgeting
in the Ukraine

CLIENT
Sida (Sweden)

COUNTRY
Ukraine

LOCATION

Ministry of Finance,

all line ministries and all
oblasts of Ukraine

DURATION
2013-2020

Gender responsive budgeting (GRB) brings together two issues that are not commonly as-
sociated with one another: gender equality and public financial management (PFM). GRB initi-
atives seek to improve budget results by integrating budgeting methods that take into account
the needs of different groups of women and men, girls and boys. GRB not only goes hand-in-hand
with PFM reforms, but it can also strengthen the objectives thereof by improving economic gov-
ernance and financial management.

According to the 2017 Global Gender Gap Index, which benchmarks countries on their progress to-
wards gender parity, Ukraine ranked 61 out of 145 countries in the world. The Index measures na-
tional gender gaps in the areas of health, education, economy and politics. In the GRB project, NIRAS
supports the ongoing PFM reform in Ukraine by incorporating a gender perspective in the budget
process. This helps the Government of Ukraine allocate resources in a more fair and transparent
manner that benefits both men and women. The main goal of the project is increased economic
efficiency and transparency of budget expenditures.

In close collaboration with the main partner, the Ukrainian Ministry of Finance, NIRAS supports
the integration of GRB at both the national and local level. In each of the ministries, a working



group has been established, the members of which are trained in how to implement GRB. Each
ministry has developed their own analysis of the service they deliver to the citizens, and how this
service will work towards increasing gender equality in Ukraine. The project also works with all
the Administrative Districts (oblasts) in Ukraine. In total about 2000 civil servants have gained
practical knowledge in gender analysis and are now working on implementing recommendations
for improvements of programmes and budget documents. For example, work is under way to
change the regulations that currently excludes women from certain educational institutions.

TheprojectcontributesdirectlytoSDG5 by strengtheningpolicies andlegislationforthe promotion
of gender equality (target 5.c). It also embraces SDG 16 by contributing to effective, accountable
and transparent institutions (target 16.6) and; responsive and inclusive decision making (target
16.7). Inthelongterm, the project will contribute to all SDGs since the National Budget cuts across
all sectors. To date, the GRB tool has been used to analyse the national and local budget programs
in health (SDG 3), education (SDG 4), social protection and security

(SDG 10), and youths and sports (cross-cutting). GENDER
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Evidence shows that when women are given equal opportunities and access to resources and de-
cision-making powers, societies are more prosperous and peaceful. Through the Gender Action
Plan (GAP 1), the EU wants to assist partners in effectively using the significant transformative po-
tential of women’s empowerment. GAP Il focuses on girls'and women'’s health, economic and social
rights, and participation. Overall it aims to shift the institutional culture to deliver more effectively
on EU commitments regarding gender equality in international development cooperation.

The goal of the Gender Action Plan Gender Advisory Service Project is to assist the European
Commission’s Directorate-General for International Cooperation and Development (DG DEVCO) and
EU delegations to implement GAP Il with assistance from the Gender Support Desk.

In cooperation with its partners, NIRAS manages the team which runs the Gender Support Desk. Our
aim is to provide the Commission with quality control, tracking and monitoring results and progress
in the implementation of GAP Il. We provide high-level technical assistance, key information, lessons
learned and good practices related to gender programming and gender mainstreaming into the EU's
external relations and work in development cooperation. The Gender Support desk also provides
support to Gender Focal Persons (GFPs) within the European Commission by facilitating network-
ing, dissemination of information on gender equality and women's empowerment, and through on-
line training on different matters of gender analysis and gender mainstreaming.

The impact of the Gender Support Desk primarily contributes to SDG 5 through its work on improv-
ing institutional capacity to mainstream gender. For example, the project supported DG DEVCO in
improving the General Budget Support Guidelines to strengthen women's participation in deci-
sion-making for macro-economic issues and policy analysis (target 5.5). Through the focus on the
thematic areas in GAP I, the project contributes to ensuring girls’and women's physical and psycho-
logical integrity (target 5.6) promoting economic and social rights of girls and women (target 5.a)
and strengthening girls'and women's voice and participation (target 5.5).

GAP Il also shows EUs commitment towards SDG 8, particularly target 8.5 with its focus on wom-
en's participation in the economy, which is key for sustainable development and economic growth.
Finally, the project helps to address SDG 16 as it helps to build inclusive societies and institutions
where both men and women are represented in decision-making at all levels (target 16.7).
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CLIENT
EU Commission

COUNTRY
The Gender
Help Desk
operates from
Belgium

LOCATION
Global

DURATION
2017-2019

GENDER
EQUALITY
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Responsible land management improves
livelihoods and gender equality in rural
communities in Ethiopia

CLIENT
Ministry for Foreign Affairs of Finland

COUNTRY
Ethiopia

LOCATION
Amhara, Beninshangul-Gumuz, Oromia, Tigray and SNNP.

DURATION
Phasel-2011-2017, Phasell - 2018-2021
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NIRAS assists the Ethiopian government with developing gender aware methods for rural land
registration through the “Responsible and Innovative Land Administration in Ethiopia”
(REILA) project. Phase | of REILA resulted in efficient and gender-equal land registration, and
the Ethiopian government has officially adopted its methods as the formal procedure for reg-
istering rural land throughout the entire country. Phase Il has just been launched and runs until
2021,

In rural Ethiopia, land is the most important asset. It serves as the primary source of food and
livelihood and carries with it cultural identity and political power. Agriculture accounts for 45%
of GDP and over 80% of total employment. However, much of the land in rural Ethiopia remains
undesignated and underdeveloped. Thus, continued agriculture-based growth is a challenge as
the lack of land tenure security often makes these areas too risky for investment. In response
to these issues, REILA has developed sustainable land registration practices that increase the
security for both female and male farmers with respect to the land they hold, resulting in lower
risk for investments. This has led to improved productivity and livelihoods of rural communities.
As expressed by the State Minister of the Ministry of Agriculture, "REILA has changed the mind-
set of decision-makers in land administration and assisted in the development of a harmonized
system to register all the land in Ethiopia”,

The project embraces SDG 5 through its strong focus on gender equality and women's empow-
erment, particularly target 5.a which focuses on women equal rights to economic resources.
The registration of land represents a massive distribution of wealth. Of the 400,000 parcels
registered to date, REILA has ensured that women'’s legal land rights are secured by registering
married women and female-headed households as owners. This has led to higher respect for
women in the rural communities in Ethiopia resulting in increased participation of women in de-
cision-making (target 5.5).

Increased gender equality tends to generate positive spillover effects in other areas. REILA
contributes positively towards SDGs 1, 2, 3, and 4 as international studies show that women'’s
ownership of land contributes to better agricultural production (target 2.3), reduced poverty
(target 1.2) and a larger share of household resources going to family welfare in terms of nutri-
tious food (target 2.1), health (target 3.2) and education (target 4.1).
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e
Supporting human rights and international

humanitarian law - NGOs' operation in the
Occupied Palestinian Territory

CLIENT

Pooled funding:

Sida (Sweden), DANIDA (Denmark),
SDC (Switzerland), and The
Netherlands Representation office.

LOCATION

Occupied Palestinian Territory,

Ramallah, West Bank and Gaza ’
Vs

DURATION
2013-2018

In the occupied Palestinian territory, civil society organisations (CSOs) are important actors for
advancing peace and stability because they represent the people’s voice.

The Secretariat to Support Human Rights and International Humanitarian Law was a project
implemented by NIRAS to maintain the needed space for civil society to act for justice and de-
fend human rights. The Secretariat supported CSOs in Palestine and Israel to be better equipped
to hold public authorities accountable. By focusing on the relationship between citizens as the
right holders and authorities as the duty-bearers, the project built on the human rights-based
approach (RBA). The Secretariat used international and national laws as the path that CSOs take
to promote humanrights and influence the behavior of the relevant public authorities, including
Israel, the Palestinian Authority and the governing bodies and authorities in Gaza.

Promotion of gender equality was an important component in the project. The Secretariat pro-
vided training in gender auditing and mainstreaming to the partner CSOs, contributing to SDG
5, particularly targets 5.1 & 5.2 which aim to eliminate all discrimination and violence against
women. The women's rights organizations supported by the Secretariat have been active in
promoting the implementation of the The Convention on the Elimination of all Forms of Dis-
crimination Against Women (CEDAW) in various ways. For example they have contributed to the

14



establishment of a'Family Protection from Violence Unit’ under the Public Prosecution Office that
will focus on all cases of violence within the family, including sexual harassment. The work of the
partner CSOs has also addressed target 5.c on sound enforceable legislation for the promotion of
gender equality through their involvement in drafting the Family Protection Law together with
the Cabinet.

In addition, the Secretariat supported partner CSOs in strengthening women'’s participation in
politics (target 5.5) and promoting women's active involvement in the peace process (SDG 16). A
number of partner CSOs work with political parties to support women's participation in politics.
Furthermore, over 90 shadow councils across the occupied Palestinian territory have been es-
tablished with the aim of enhancing women's awareness of their political rights. This initiative
led a number of women registering as candidates for local elections in both the West Bank and
Gaza Strip.

GENDER
EQUALITY
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Promoting women's participation in
peace processes through the UNSCR
1325 International Training Programme

Women are often left out of the peace processes and can face significant barriers in entering peace
talks. In response to this, Sida initiated an International Training Programme (ITP) on UN's Security
Council Resolution (UNSCR) 1325 Women, Peace and Security (WPS). The training programme was
developed and organized by NIRAS and the Swedish civil society organization (CSO) Kvinna till Kvin-
na (Woman to Woman).

The objective of the ITP, which ran from 2011 to 2016, was to contribute to an increased consid-
eration of women and girls' perspectives and needs in peace processes and women's influence on
and participation in the implementation of peace agreements and peace building. A total of nine
programmes were implemented during the course of the ITP, comprising 240 participants repre-
senting 138 organizations and institutions from five countries: Colombia, Democratic Republic of
Congo (DRC), Georgia, Liberia, and South Sudan. The countries were identified in dialogue with Sida
to represent a range of states in different stages of conflict and post conflict situations.

The ITP consisted of five phases, including training in Sweden and regional follow-ups. The par-
ticipants were carefully selected from various organizations representing civil society, business,
and public administration and peer-learning amongst the group was also taken into consideration.
The programme put a strong emphasis on facilitating networks to push the global WPS agenda and
aimed at building strong skills and high capacity to drive processes of change for mare effective
poverty reduction. The content of the training programme was adjusted over the years following
evaluations and in line with trends and new developments within the global WPS agenda.

The programme especially contributes to ending all forms of discrimination against women and girls
(target 5.1), as well as ensuring women'’s participation and equal opportunities for leadership at all
levels of decision-making (target 5.5). Additionally the programme contributes to SDG16 and SDG17
by building inclusive institutions at all levels (targets 16.6. and 16.7) and enhancing effective capac-
ity-building in developing countries (target 17.9).
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CLIENT
Sida GENDER
EQUALITY

COUNTRY

Colombia, Democratic ‘
Republic of Congo,

Liberia,

Georgia, South Sudan

DURATION
2011-2017
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Support to the Kosovo Agency
for Gender Equality

CLIENT
Sida (Sweden)

COUNTRY

Kosovo ‘

LOCATION
Country-wide

DURATION
2015-2019
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The Kosovo Government has been prioritising gender equality for over a decade. In 2015, the
Kosovo Assembly amended and approved the new Law on Gender Equality that requires gen-
der mainstreaming of all national and local public policies. It also includes the application of
gender responsive budgeting in budget planning at all levels of central government. Kosovo's
Agency for Gender Equality (AGE) works to monitor the implementation of the Law on Gender
Equality and other gender equality legislation in Kosovo.

In 2015, as a response to AGE's ongoing efforts to further strengthen its technical role in gov-
ernment, Sida sponsared a project “Support Institutional Strengthening for AGE". The project
was established to strengthen the capacities of gender focal points in the central executive
level and local institutions, enabling them to fulfil their roles and responsibilities for the ad-
vancement of the Kosovo gender equality agenda. AGE is both the main partner and benefi-
ciary of the project, which is managed by a consortium consisting of NIRAS and DA-DAG6.

The project provides a platform for developing and strengthening partnership and networking
in Kosovo to allow AGE and interested stakeholders to share expertise, resources and informa-
tion on policies. At the same time, it supports AGE's capacity to mainstream gender equality
into all the policy areas. Capacity building and providing training to Kosovo's public institutions
are part of the project, ensuring that policies and legislation for the promotion of gender equi-
ty are understood and enforceable (target 5.c). It also raises awareness of women'’s rights and
equality within Kosovo's society (target 5.a).

Moreover, the outcomes of the project consist of prioritizing and integrating gender equal-
ity objectives into policy and legal frameworks (target 5.c); strengthening partnerships and
networking platforms to contribute to institutional strengthening of gender mechanisms,
supporting informed policies and effective coordination of resources (target 5.a and 5.b); and
assisting all stakeholders in ensuring that gender equality values are publicly promoted and
gender stereotypes addressed (target 5.1). Throughits institutional focus the project also con-
tributes towards SDG 16 by building inclusive and sustainable institutions.
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NIRAS global presence

NIRAS Australia

715 Rathdowne Street
Carlton North 3054
Melbourne, Victoria, Australia
T.+61 488786 484

E: edly@niras.com

NIRAS Belgium

Boulevard du Régent 37-40 / 5th. Floor B-1000
Brussels, Belgium

T. +32(0) 4 8411 3406
E:anne.sillanpaa@niras.fi

NIRAS Cambodia

#381, 3rd floor, Building H, Phnom Penh Centre
Cnr Sihanouk & Sothearos Blvd.

Tonle Bassac, Phnom Penh, Cambodia

T. +85577995649

E: abn@niras.com

NIRAS Colombia

Mr Santiago Espinal

Calle 90 N° 11A - 34, Of. 601 Bogota - Colombia
T:(571) 5306420/ (571) 530 6419

E: santiago.espinal@niras.se

NIRAS Denmark

NIRAS International Consulting
Sgtorvet 5, 4th floor

DK - 1371 Copenhagen K
T.+453537 4200

E: SVH@niras.com

NIRAS Ethiopia

Ms Maija Hyle

Atlas Area, Siham Building
5th Floor, Room: 501 - 503
Addis Ababa, Ethiopia

T: +251 94406 4058

E: mhyl@NIRAS.FI

NIRAS Finland Oy
Ratatie 11, 11th floor
01300 Vantaa, Finland
T.+3589836 2420
E: AIN@niras.com
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NIRAS - IP Consult
Stuttgarter Str. 48

D-70469 Stuttgart, Germany
T:+490711-8969050

E: wolfgang.haag@ip-consult.de

NIRAS Greenland
Issortarfimmut 13
Postboks 769

DK-3900 Nuuk, Greenland
T.+299323111
F:+2995535 28

E: niras@niras.gl

NIRAS Kenya

“The Mvuli”, Mvuli road, WWF Compound,
Westlands, PO. Box 1493

00606 Nairobi, Kenya

T.+254 716 198 269

E: afo@niras.com

NIRAS Laos

Green Building
Nongbone rd, Ban Naxay
Vientiane, Laos
T:+46(0)854553326

E: jonas.noven@niras.se

NIRAS Mozambique

Rua da Argélia 159

Maputo, Mozambique

T. +258 82948 0342

E: jlb@niras.dk, braf@niras.dk

NIRAS Myanmar

290 (A), 3rd floor, Pyay Road, Myenigon
Sanchaung Township, Yangon, Myanmar
T:+9501525 317

E: ads@niras.com

NIRAS Nepal

Maitri Marg, Sanepa-2, Lalitpur
GPO Box: 8975, EPC1291
Kathmandu, Nepal

T:+977 9849361898

E: Neeranjan.Rajbhandari@niras.fi



NIRAS Norway

ENSI - Energy Saving International AS

Trondheimsveien 436A
0962 Oslo, Norway

T. 44722902460

E: ensi@ensi.no

NIRAS Philippines
T. +381 64 2140515
E: XSNO@niras.com

NIRAS Poland

Ul. Walicéw 11

00-851 Warszawa, Poland
T:+48223957100

E: |CK@niras-ic.pl

NIRAS Serbia
Milovana Marinkovica 2,
11000 Belgrade, Serbia
T.+381113976114

E: JIC@niras.com

NIRAS Sweden AB

Fleminggatan 14, 9tr Box 70375

107 24 Stockholm, Sweden
T. +46 854 553 300
E: ALH@niras.com

NIRAS Taiwan Limited
6F, No. 6,Sec. 4, Hsinyi Rd.
Da-an Dist Taipei

Taiwan, 10683
CYL@niras.com

NIRAS Tanzania

House No 1055 Plot No 18 Block B Msasani

Village

Dar es Salaam, Tanzania
M: +255 784 979 755

E: LSE@niras.dk

SMC NIRAS Thailand

Bangkok Business Centre Building, 13th Floor
Unit 1301-03, 29 Sukumvit 63

Bangkok 10110 Thailand

T+6623817232

E: kim.p@smcniras.com

NIRAS UK

St. Giles Court

24 Castle Street

Cambridge , CB3 OAJ, United Kingdom
T. +44 7740 281325

E: TNO@niras.com

NIRAS Ukraine
22-AKruglouniversytetska str,
01024 Kyiv, Ukraine.

M: +38 063 222 9663

E: ndo@niras.com

NIRAS Vietnam (RCEE-NIRAS JSC)
No.091, 9th Floor, Kham Thien Building,
193-195 Kham Thien,

Dong Da Dist.,

Hanoi, Vietnam

T:+84 4 3786 8592
E:hao.phung@rcee.org.vn

NIRAS Zambia

Plot 4128 Mwinilunga Road
Sunningdale

P0.Box 320115

Lusaka, Zambia

T.+260 953727 948

E: kzi@niras.com

NIRAS offices around the world
Our decentralized structure ensures we're always close to our projects. With 51 offices in 27 countries, we
maintain strong local ties to clients, experts and organizations in all of our key markets. Building on our

motto “we listen, we learn, we deliver’, NIRAS is proud to be a long-term partner in the pursuit of growth
and prosperity for the countries in which we work and is committed to building partnerships and local
capacity, beyond the lifespan of individual projects, to achieve sustainable and equitable future societies.










I Next generation consultancy

FOR MORE INFORMATION, CONTACT:

Director Gender and Human Rights
Mrs Catharina Schmitz
catharina.schmitz@niras.com

Phone +46 85 8831816

Senior Consultant

Mrs. Helle Qwist-Hoffmann
HQH@niras.com

Phone +45 2030 6844
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